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Job Description

Crop Protection Assistant I
Scouting Department
Reports to the Crop Protection and Fertility Manager
Exempt FLSA Status

Summary

Responsible for scouting crop production sites with daily travel to local farms. Duties include field scouting, sample collection, trial support, and data reporting. Clear communication, teamwork, and accurate documentation are essential for effective collaboration. Off-season work involves scouting at northern farm locations and assisting with projects.

Essential Duties and Responsibilities

· Scouting:
· Conduct scouting at assigned farms on a biweekly (2x/week) or supervisor-defined schedule, following the scouting manual procedures
· Record pest counts, disease levels, cultural issues, and other relevant crop observations in scouting reports; sync all reports electronically by day’s end
· Review findings with the farm manager and crop protection manager before leaving the farm (required)
· Submit reports (with executive summaries) by 10:00 a.m. the following morning to managers and the scouting department 
· Include an executive summary in each scouting report email, highlighting all relevant issues observed
· Install, monitor, and maintain pest traps at appropriate locations throughout the season
· Map pest and disease pressure across the farm utilizing production software

· Samples:
· Samples include soil, leaf, water, nematode, and insect for analytical or diagnostic purposes
· Complete sample collections assigned by the crop protection manager or requested by the farm manager
· Follow proper procedures for sample collection, submission forms, and shipping, using techniques appropriate to the sample type (soil, leaf, water, etc.)

· Projects and Trials
· Support field trials by helping with setup, implementation, and data collection according to designated protocols
· Assist with in-season project tasks and analyze pest and disease trends during the off-season
· Maintain and update the scouting photo database
· Various other activities assigned as needed throughout the season

Supervisory Responsibilities  
None

Qualifications
To perform this job successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities to perform essential functions.  
Candidates must be:
· A college graduate with a B.S. in an agricultural-related field, or a high school graduate with a diploma and associated work experience in agricultural production or a science-based endeavor
· Able and willing to work 60 hours per week (9-10 hrs/day and 6 days/week)
· Available to assist any farm location in Emergency Response Duties
· Able to accept the workload assigned by your supervisor and any specific requests made by the farm manager at any location
· Able to follow all instructions given by your supervisor and thoroughly communicate if questions arise

Language, Mathematical, and Reasoning Skills
Candidates must be able to:
· Follow oral and written directions, read, understand, analyze, track, interpret, apply, and explain complex and technical procedures and make recommendations 
· Write clear and coherent reports
· Effectively present information and respond to questions from groups of managers, internal customers, peers, and employees 
· Add, subtract, multiply, and divide in all units of measure, using whole numbers, common fractions, and decimals 
· Compute rate, ratio, and percent
· Create and interpret graphical data
· Solve practical problems and deal with a variety of concrete variables in situations where only limited standardization exists
· Interpret a variety of instructions given in written, oral, diagram, or schedule form  

Physical Requirements
Reasonable accommodations may be made to enable individuals with disabilities to perform essential functions
Employees are required to:
· Use hands and fingers, handle or feel, and talk and hear
· Be able to stand and walk for extended periods of time, often up to 5 miles a day (sometimes 10 miles during the peak of the season and days with extensive trial work)
· Be able to kneel, stoop, twist, and squat
· Be able to reach out with hands and arms to inspect plants and leaves throughout the entirety of the day
· Occasionally lift and/or move up to 20 pounds
· Have specific vision abilities, including close vision, distance vision, and depth perception
· Use PPE if “early entry” field activities are required; PPE will be provided as needed or requested

Work Environment
The employee is required to work in a variety of environments, including, but not limited to, farm fields, transplant facilities, packing houses, and office areas, with 90% of the time spent outside. That means the employee is often subject to outdoor environmental conditions, which are typically hot and humid. Temperatures can reach 120 degrees in transplant facilities in peak summer conditions. The fall season is hot and rainy, the winter can be cold and wet, and the spring is typically hot and dry. The noise level in the work environment is usually low to moderate; however, employees may be exposed to loud industrial equipment and machinery, as well as moving mechanical parts and vibrations, while performing various job responsibilities. Crop residues such as plant sap, plant/soil “dust”, applied agricultural chemicals, and other undetermined exposures are to be expected.

My supervisor reviewed my job description with me on _______________________________________ and I understand my duties that are included on my job description.


Employee Signature _______________________________________  Date__________________________

Supervisor Signature_______________________________________ Date__________________________

315 East New Market Road     Immokalee, FL 34142     Phone: 239.657.4421     lipmanfamilyfarms.com
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